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Programme Specification 
A Programme Specification provides a concise summary of the main features of a programme and its 

intended learning outcomes. It is intended to be used by prospective students, current students, 

academic staff and potential employers. 

Programme Title: 

BA (Hons) Business Economics  
BA (Hons) Business Economics with Foundation Year 

Programme (AOS) Code(s): BB1BEC1; BB1BEC4 

UCAS Code: BEC1; BEC4 

Name of Final Award: Bachelor of Arts with Honours, BA (Hons) 

Level of Qualification: Level 6 

Regime of Delivery: Attendance 

Mode(s) of Delivery: Full Time 

Typical Length of Study (Years): 3 years; 4 years with Foundation Year 

Brief Description of the Programme 

Economics is the study of the factors that influence income, wealth and well-being. This Degree 
programme is aimed at helping students to understand the allocation, distribution and utilisation 

of resources and the consequences for economic and social well-being. Past, present and future 
perspectives of economic phenomena will be explored. Alongside the expected course focus on 
developing subject knowledge and understanding, students will also become proficient in a range 

of more generic, intellectual and transferable skills, such as, information-processing, 
interpersonal, team working, analysis, communication and literary skills. 

 
Where relevant, a Foundation Year provides students with a structured programme of study to 
build their academic and other skills, subject knowledge and confidence, in preparation for 

progressing to Level 4 of the Degree. 
 
At Level 4, students will be introduced to the fundamental concepts of microeconomics and 

macroeconomics, and learn about the impacts of economics on society. The business 
environment will be examined, with its interconnected business functions, against a context of 

volatility, uncertainty and change, and a demand for agile and effective decision-making. Basic 
mathematical and statistical methods of analysis will be utilised. Students will start to give 
consideration to the career opportunities available to them, and take control of their own 

personal and professional development, a responsibility that will crucially remain with them 
across the whole Degree programme. 

 
At Level 5, concepts, principles and theories of microeconomics and macroeconomics will be 
investigated at a more advanced level. The links between economics, the social sciences and 

other subject areas will be appraised, including, finance, law, ethics and politics. Competence with 
the use of mathematical and statistical methods will be progressed further within econometrics, a 
quantitative and modelling approach to developing or testing economic theories and forecasting 

future trends. 
 

By Level 6, students will become motivated and independent learners, with the ability to 
synthesise and critique information from different sources, and to inspect business problems, 



Buckinghamshire New University 

Programme Specification Page 2 

challenges and opportunities from a strategic perspective. Their understanding of finance will be 
consolidated and extended, alongside coverage of other business-focused imperatives of 

corporate governance and change management. The application of both quantitative and 
qualitative research methodologies will be emphasised, as a basis for analysing complex problems 
and economic phenomena. The Dissertation or Consultancy Project is a significant and meaningful 

endeavour, which gives students the opportunity to apply what they have learned on their course 
to some interesting project or problem. 
 

Distinguishing Features 

 The Degree provides students with knowledge of the fundamental principles of economics 

and how they affect international finance, public policies and business management. 

 Opportunities within the programme to work on real-life scenarios and business challenges. 

 Work with students drawn from a variety of other disciplines at Bucks. 

 Delivery of sessions by industry specialists and academic experts.  

 Small group work that underpins dynamic collaborative learning and the development of 
strong interpersonal skills. 

 Knowledge and skills developed on the course are not only applicable to careers in economics 
but are transferable to various roles in different sectors of employment. 

 
 

Programme Aims 

1 Provide students with an in-depth education about the different dimensions of economics – 
concepts, theories, ideas, tools and impacts – as they apply to individuals, institutions, 
businesses, the UK and overseas. 

2 Develop students who can systematically and critically evaluate alternative approaches and 
methodologies, for the presentation of economic data, and for the analysis and interrogation 

of economic phenomena. 

3 Stimulate students to select, justify and implement appropriate tools and techniques for 

tackling a range of theoretical and applied problems, in a variety of economic contexts, in 
order to study the real world, devise solutions, underpin decision-making, support practice 
and inform policy. 

4 Instil in students a range of transferable skills, to make effective contributions in the 
workplace, to take responsibility for their continuing personal and professional development, 

including the acceptance of constructive criticism and embracing of lessons learned, to 
underpin lifelong learning and improvement. 

5 Produce students, with an appreciation of the economic and welfare dimensions of wider 
social, political and environmental issues, who can conduct themselves appropriately for a 
career in economics, being mindful of the relevant professional, moral, legal and ethical 

requirements. 

Programme Learning Outcomes 
The Bucks Graduate Attributes focus on the development of innovative leaders in professional and 

creative capacities, who are equipped to operate in the 21st Century labour market and make a 

positive impact as global citizens. The attributes are developed through the programme. 

ID Learning Outcome 

On successful completion of the programme a graduate will be able to: 
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Graduate Attribute: Knowledge and its application (K) 

K1 Demonstrate their knowledge and understanding of economic concepts, principles and tools.  

K2 Recognise the use of resources, the behaviour and interaction of economic entities, and 

individual (micro) and aggregate (macro) perspectives. 

K3 Analyse distinctive economic theories, interpretations and modelling approaches. 

K4 Articulate an understanding of quantitative methods and computing techniques, and their 
contexts of application. 

K5 Understand and reflect upon the sources and nature of economic data and evidence.  

K6 Apply appropriate methods for the presentation and analysis of such data. 

Graduate Attribute: Creativity (C) 

C1 Select appropriate tools and techniques for evaluating a range of problems.  

C2 Critically compare and contrast the relative merits and limitations of different theories and 

models. 

C3 Effectively implement methods of data analysis, interpretation and reasoning, to explain 

economic phenomena, reveal solutions and address policy matters. 

C4 Undertake and self-manage a significant and meaningful piece of research, in the form of a 
Dissertation or Consultancy Project, which meets the focused requirements of some complex 

problem. 

C5 Think critically about the inter-relationships between economics, finance, international 

relations and other areas of social science, to understand their integral roles in 
understanding and defining business behaviour, strategy and corporate performance.  

Graduate Attribute: Social and ethical awareness and responsibility (S)  

S1 Demonstrate an appreciation of the economic and welfare dimensions of wider social, 
political and environmental issues. 

S2 Exhibit the professional conduct necessary for a career in economics, giving appropriate 

consideration to moral, legal, ethical and other expectations. 

S3 Can fulfil the obligation of social responsibility to work and co-operate with other individuals 

and organisations for the benefit of others and society at large. 

Graduate Attribute: Leadership and self-development (L) 

L1 Display transferable intellectual skills, such as literacy, numeracy, information-processing 

skills and decision-making. 

L2 Gather evidence and assimilate, organise, analyse and evaluate qualitative and quantitative 
data. 

L3 Communicate technical analysis, results and lucid explanations, to expert and non-expert 
audiences, in well-structured written documents and using compelling oral presentations. 

L4 Work effectively on an individual basis and as part of a team. 

L5 Take responsibility for the identification, planning, realising and recording of one’s own 
continuing personal and professional development in educational and workplace contexts.  

Programme Structure 
Programmes are structured in stages. The number of stages will vary depending on the mode (e.g. 

full-time, part-time), duration and location of study which will be detailed in the Programme 

Handbook. 
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Modules are set at a specific academic level and listed as either core (compulsory) or optional. The 

level indicates the relative academic difficulty which will increase through the programme. Passing 

modules will reward you with academic credit. The amount of credits will depend on the complexity 

of the module and the level of effort required, which is measured in ‘notional learning hours’.  

Our Academic Advice webpages provide more information on the structure of taught awards offered 

by the University. 

Please note: Not all option modules will necessarily be offered in any one year. Other option modules 

may also be introduced at a later stage enabling the programme to respond to sector developments. 

Foundation Level (Optional for students on degree programmes) 

Code Module Title Credit Core / 
Option 

Compensable 
(Normally Yes) 

FY021 Introduction to Business Studies N/A C Yes 

FY026 Preparing for Success: Knowledge and 
Creativity 

N/A C Yes 

FY027 Preparing for Success: Self-Development and 
Responsibility 

N/A C Yes 

FY028 Inquiry Based Learning N/A C Yes 

Level Four 

Code Module Title Credit Core / 

Option 

Compensable 

(Normally Yes) 

BM461 Global Business Environment 15 C Yes 

BM470 Economics and Society 15  C Yes 

BM471 Principles of Macroeconomics 15 C Yes 

BM472 Principles of Microeconomics 15 C Yes 

BM473 Quantitative Methods 15 C Yes 

MG408 Graduate Challenge 15 C Yes 

MG410 Career Viewpoint 15 C Yes 

MG413 Data Insights for Business Decisions 15 C Yes 

Level Five 

Code Module Title Credit Core / 
Option 

Compensable 
(Normally Yes) 

BM533 Contemporary Business Economics 15 C Yes 

BM537 Corporate Business Law 15 C Yes 

BM539 Financial Management 15 C Yes 

BM571 Financial Markets and Institutions 15 C Yes 

BM572 Intermediate Macroeconomics 15 C Yes 

BM573 Intermediate Microeconomics 15 C Yes 

https://bucks.ac.uk/students/academicadvice/course-structure-and-regulations/how-your-course-is-structured
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BM574 Introduction to Econometrics 15 C Yes 

IR504 International Political Economy 15 C Yes 

Level Six 

Code Module Title Credit Core / 

Option 

Compensable 

(Normally Yes) 

BM631 Research Methods 15 C Yes 

BM633 Strategic Agility 15 C Yes 

BM637 Corporate Governance and Ethics 15 C Yes 

BM638 International Finance 15 C Yes 

BM641 Applied Econometrics 15 C Yes 

MG630 Change Management and Organisation 

Development 

15 C Yes 

 Choose one option from below:    

BM634 Dissertation 30 O No 

BM635 Consultancy Project 30 O No 

Learning and Teaching Activities 
Please see the Academic Advice pages for a description of learning and teaching activities that are 

recognised by the University. Detailed information on this specific programme is outlined below: 

Modules on this programme will be taught in line with best practice across the university and in the 
sector. A variety of approaches, and good use of the latest technology, will be blended together to 
engage students in learning in class and beyond, and to encourage full student participation. 

Meanwhile, the Course Team will strive to ensure that all modules embrace current business 
practices and contemporary academic perspectives wherever possible. 

 
The teaching and learning strategies employed throughout the course are those judged to be the 
most appropriate for each module at each stage and level of the course. The strategies have been 

designed to ensure that there is progression from formal teaching through to student-centred, 
independent learning as the student progresses through the levels of the course(s). 

 
A range of teaching methods will be used including: 
 

Lectures  
This is the most formal teaching strategy employed in teaching the modules. It is generally used to 
deliver a body of theoretical information to a medium to large group of students and is most 

effective when followed up by a seminar or tutorial session to consolidate learning.  
 

The lecture format may be supported by written hand-outs, web or library references which serve 
to reinforce and expand the audio-visual information presented. In addition, staff will make 
appropriate use of the VLE (Blackboard) facilities. This should enable lecturers to enhance the 

traditional communication and learning mediums, as well as making material available to students 
at home and university. 
 

Tutorials / Practical Sessions  

https://bucks.ac.uk/students/academicadvice/course-structure-and-regulations/learning-and-teaching-activities
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Often in smaller groups, tutorials are guided learning sessions, which can either support a formal 
lecture by students working through tutorial sheets with the help of a lecturer or by students 

working through practical exercises in say a computing room. 
 
Seminars  

These can vary from large group seminars, which provide an opportunity for the student-led formal 
debate of particular topic areas, to ‘impromptu’ discussion sessions with sma ller groups, which may 
for example follow the showing of a video. 

 
Other techniques such as external visits, guest lectures and computer aided learning tools will be 

used where appropriate. This variety of techniques is aimed at stimulating student learning. The 
teaching activities for individual modules are detailed in the relevant module pro-formas. 
 

Virtual Learning Environment (VLE) 
The University has a Virtual Learning Environment which is a digitally based platform that offers 

an abundance of supportive features used by lecturers teaching on this programme. This is not 
offered as an alternative to classroom interaction between students and lecturers, rather it is 
seen as an additional resource in the forms of:  

 Peer support – facilitated through the use of the discussion board facility.  

 Notices – maintains communication between lecturer and students between teaching 
sessions.  

 Resources page – on-line links to good academic articles of relevance to the module.  

 E-Journals – students registered on Blackboard have the ability to access full-text e-journals 
that the library subscribes to from anywhere that they have Internet access.  

 Course documents – such as; lecture handouts, seminar activities, module guides, seminar 
readings, assessment guidelines, reading list, etc.  

 

Additional Course Costs 

There are costs associated with all studies, additional to the tuition fee, which require consideration, 

when planning and budgeting for expenditure. Costs are indicative and for the total length of the 

course shown unless otherwise stated and will increase with inflation; depending on the programme 

they may include equipment, printing, project materials, study trips, placement activities, DBS 

and/or other security checks. 

One might expect additional costs in the region of £100 - £150 per year to cover things such as 
text books, software and printing. 

Contact Hours 

1 unit of credit is the equivalent of 10 notional learning hours. Full time undergraduate students 

study 120 credits (1200 hours) and full-time postgraduate students study 180 credits (1800 hours) 

per year or ‘stage’ of the course. 

Course Stage Scheduled Activities 
(Hours) 

Guided Independent 
Study (Hours) 

Placement / Study 
Abroad / Work Based 

Learning (Hours) 
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Foundation Year 360 840 N/A 

Year One 360 840 N/A 

Year Two 347 853 N/A 

Year Three 315 885 N/A 

Assessment Methods 

The Assessment and Examination webpages provide further information on how assignments are 

marked and moderated, including a description of assessment activities. These also include further 

information about how feedback on assessed work is provided to students, including our 

commitment to ensure this is provided to students within 15 working days (the ‘three-week 

turnaround’). 

Summative assessments are designed to test the achievement of the Learning Outcomes. Some 
modules also include formative assessments. Whilst these do not give marks towards the final 

module grade, they are an integral part of a student’s learning experience, by way of feedback 
from the tutors, which can offer direction for improved performance on the summative 
assignments.  This is particularly relevant at Level 4, to ensure that students can make the 

transition from school/college to university. 
 
Assessments will provide sufficient opportunity for the best students to exhibit a level of 

innovation and creativity associated with excellence. 
 

During the Foundation Year, students will be exposed to a variety of summative and formative 
assessments whilst developing the academic skills to be a successful student at university; course 
content and Learning Outcomes strongly relate to students developing their knowledge and 

understanding of the subjects being studied and assessed. 
 

Level 4 assessments will be strongly formative and will encourage the development of 
appropriate academic practice and concepts. The emphasis will be on frequent reviews of student 
work, giving feedback on draft assignments, creating a balance between formative and 

summative assessment, to support the continuing learning and development of students. 
 
Level 5 assessments will be more demanding, with the emphasis still on development of 

knowledge, skills, and concepts but now encouraging learning at greater depth, emphasising the 
fundamental principles. There will be a shift in focus towards summative assessment.  

 
Level 6 assessments are designed so as to allow students to demonstrate their knowledge and 
skills so that they have become effective, independent learners. The emphasis is on summative 

assessment, based around more advanced and complex problems. 
 
A range of summative assessment methods will be employed on this course, as follows:  

 Reports and other written assignments will provide the opportunity for students to 
demonstrate in-depth understanding of a particular aspect of their learning. They will be 

encouraged to engage in conducting a systematic review of literature, and data collection, 
and provide the opportunity for them to demonstrate their capacity to critically analyse, 
synthesise and evaluate the principles, processes and debates inherent in the material, and to 

present a rational, coherent, information-based argument.  

https://bucks.ac.uk/students/academicadvice/assessment-and-examination
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 A portfolio will comprise a group of small, related tasks or exercises that, taken together, will 
help students develop a broad understanding of the different inter-related elements of the 

topic studied. 

 Tests or examinations will assess a student’s learning and application of knowledge and 
methods to the derivation of solutions to problems. A variety of question styles may be used, 

including short-answer style, essay format and mathematical calculations. 

 Oral presentations will permit students to demonstrate their knowledge through effective 
communication skills, and to demonstrate sensitivity to contextual and interpersonal factors. 

 The Dissertation or Consultancy Project represents a major piece of independent research 
focused on some significant problem. This will be undertaken with support from an academic 

supervisor and with regular meetings throughout the academic year.  
 

Classification 

Calculation of final award: The Degree classification will be calculated as follows: 

Level 5 - 33%  
Level 6 – 67% 

For full details of assessment regulations for all taught programmes please refer to our Results 

webpages. These include the criteria for degree classification. 

Admissions Requirements 
Please see the Application webpages for more information on how to apply, including a statement 

on how we support students from a variety of backgrounds. Please also see our general entry 

requirements for taught programmes. Applicants who do not meet our published entry 

requirements are encouraged to contact our admissions team for further advice and guidance. 

Typical applicant profile and any programme-specific entry requirements 

This programme will benefit those interested in varied careers in economics and business. 

Applicants will normally have completed previous qualifications equivalent to the standard entry 
requirements defined by the University and expressed in terms of UCAS points – including L2 

English and Mathematics and L3 achievements. Consideration will be given to mature applicants, 
whose particular profiles may include relevant professional experience. 
 

Please see the Application webpages for more information on how to apply, including a 
statement on how we support students from a variety of backgrounds. Please also see our 
general entry requirements for taught programmes. Applicants who do not meet our published 

entry requirements are encouraged to contact our admissions team for further advice and 
guidance. 

 

Do applicants required a 

Disclosure and Barring Service 
(DBS) Check? 

No 

https://bucks.ac.uk/students/academicadvice/results
https://bucks.ac.uk/students/academicadvice/results
https://bucks.ac.uk/applying-to-bucks
https://bucks.ac.uk/applying-to-bucks/general-entry-requirements
https://bucks.ac.uk/applying-to-bucks/general-entry-requirements
https://bucks.ac.uk/applying-to-bucks
https://bucks.ac.uk/applying-to-bucks/general-entry-requirements
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Opportunities for students on successful completion of the programme 

This programme offers a wide range of knowledge and skills for students, so that they can pursue 

careers in economics or associated domains. Common career paths would include: economist; 
financial consultant/analyst; data analyst; researcher; actuary; risk management; investment; 
public sector roles. The programme will place great emphasis on developing the student’s 

employability skills, thus providing them with the competence and confidence to succeed in 
academic and professional environments, with skills that are transferable to a range of roles and 
different business sectors. 

 

Recognition of Prior Learning 

Previous study, professional and / or vocational experiences may be recognised as the equivalent 

learning experience and permit exemption from studying certain modules. Please refer to our Credit 

Accumulation webpages for further guidance. 

Student Support 
During the course of their studies, students will be supported in the following ways: 

 At the start of their studies all students will receive a full induction to the programme which will 

include introduction to the staff responsible for delivering the course, and access to library and 

IT facilities 

 The Programme Handbook will outline the exact nature of the course and how it is structured, 

including the availability of option modules 

 Each student will be allocated a Personal Tutor who will support their academic development, 

be able to advise and guide them with their studies and, where necessary, give advice on study 

options 

 Students will be able to access our full range of support services, including the Learning 

Development Unit for skills and study support, the Library, the Careers and Employability Team, 

Student Finance Team, Accommodation and Counselling Services 

  

https://bucks.ac.uk/students/academicadvice/managing-your-studies/credit-accumulation
https://bucks.ac.uk/students/academicadvice/managing-your-studies/credit-accumulation
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Appendices 

Quality Assurance 

Awarding Body: Buckinghamshire New University 

Language of Study: English 

QAA Subject Benchmark 
Statement(s): 

Economics (December 2019) 
Business and Management (November 2019) 
Finance (February 2016) 

Assessment Regulations: Academic Assessment Regulations, accessible via the 
Academic Advice webpages 

(https://bucks.ac.uk/students/academicadvice) 

Does the Fitness to Practise 

procedure apply to this 
programme? 

No 

Ethics Sub-committee Business Ethics Sub-Committee 

Date Published / Updated: Jan 2021 

Date programme re-approval 

required: 

2026 

Other awards available on programme (Exit Qualifications) 

Please refer to the Academic Qualifications Framework for Exit Qualifications recognised by the 

University and credit and module requirements. 

Name of Exit Qualification: Ordinary Degree 

Full name of Qualification 

and Award Title: 

BA in Business Economics 

Credits requirements: 300 Credits 

Module requirements: ALL 120 Credits at Level 4 

ALL 120 Credits at Level 5 PLUS 60 credits at Level 6.  The 
following Level 6 modules will count to the achievement of this 
award: 

BM631 – Research Methods 
BM633 – Strategic Agility 
BM637 – Corporate Governance and Ethics 

BM638 – International Finance 
BM641 – Applied Econometrics 

MG630 – Change Management and Organisation Development 
 

Learning Outcomes 

Select and utilise appropriate methods of statistical analysis to address complex problems; 

articulate outputs and interpretations from analysis to different audiences, including any 
implications for economic policy, practices and proposals. 

Execute effective research skills and methodology to the examination of a significant problem, 
with a critical review of the published literature and other available information, providing a 
platform for the structured development of a solution or recommendation. 

https://bucks.ac.uk/students/academicadvice
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Apply transferable skills including time management, project management, listening, negotiation, 
written communication skills, and independent learning, to a range of challenging assignments 

and situations. 

Analyse the strategic capability of an organisation and the operational importance of change; 

develop and justify evidence-based recommendations for strategic direction and change for the 
organisation. 

Exhibit the conduct necessary for academia, undertaking research, or for a professional career in 

economics and related areas, giving appropriate consideration to moral, legal, ethical and other 
expectations. 

Appraise the major topics in the acquisition, financing and management of business assets; and 
recognise decision-making processes in relation to, cash-flow analysis, capital budgeting, 

financing, dividend policy and working capital management. 

 

Name of Exit Qualification: Diploma of Higher Education (DipHE) 

Full name of Qualification 
and Award Title: 

DipHE in Business Economics 

Credits requirements: 240 Credits 

Module requirements: ALL 120 Credits at Level 4 

ALL 120 Credits at Level 5  

Learning Outcomes 

Apply appropriate concepts, principles and methods to evaluate the economic importance and 

impact of financial institutions and instruments. 

Analyse and discuss the financial management function within a business; and apply techniques 

and calculations that support financial management and investment appraisals.  

Select and implement appropriate methods of analysis, models and approaches to examine 
economic issues, challenges, activity, events, processes, relationships and phenomena. 

Explain core principles, concepts and theories of microeconomics and macroeconomics. 

Utilise appropriate analysis, modelling and interpretation of relevant data towards the 
development and assessment of economic policy. 

Critically evaluate important concepts, theories and principles of economics and their implications 
for business; and apply appropriate techniques to the analysis and direction of business practices. 

Develop an understanding of the general legal framework, and of specific legal areas relating to 
business; and recognising the specialist sources of legal advice available. 

Assess the impact of economic forces on national and international politics. 

Pursue effective oral and written communication of technical information to academic, 

professional and non-expert audiences. 

 

Name of Exit Qualification: Certificate of Higher Education (CertHE) 

Full name of Qualification 
and Award Title: 

CertHE in Business Economics 

Credits requirements: 120 credits 

Module requirements: ALL 120 Credits at Level 4 
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Learning Outcomes 

Understand the different perspectives regarding the contemporary issues facing society; with 
some appreciation of the ethical, moral and social responsibility dimensions. 

Explain core principles concerned with microeconomics, for example, consumer behaviour, 
producer theory, market structures; and be able to draw connections and relationships with real 
world problems and policy issues. 

Demonstrate their understanding of basic concepts, modelling and data analysis in 
macroeconomics, including areas such as, unemployment, economic growth, gross domestic 

product and inflation; and explain the aggregation of microeconomic behaviour to derive the 
macroeconomic perspective. 

Utilise fundamental mathematical and statistical methods to solve problems, analyse data, and 
examine economic concepts. 

Understand the business environment; the relationships between different business functions; 
and the impacts that government, other factors and change have on the organisation and 
activities of the business. 

Develop a range of skills for successful performance in academic and professional contexts; 
including, presentation skills, meeting skills, emotional intelligence, IT skills, gathering and 

analysing information, team working. 

Analyse personal strengths and development needs, in order to plan own continuing personal and 
professional development, and to underpin CV and profile enhancement. 

Apply appropriate tools and techniques for the analysis and presentation of data from different 
sources, to support decision making. 

 


